RC-19 MEETING NOTES

MARCH 17, 2023

LEGISLATIVE REPORT: 

1.  The assembly and the Senate are going to make their own budgets to present to the Governor.

a. The committee 100 met in March and concentrated on the 34 million, increase of 9% in the budget from last year’s:     

b. School Aid: For higher education, a request for more state investment for CUNY, SUNY and community colleges.

c. Charter Schools: There are currently 22 zombie charters where corporations holding charters have no schools and failed schools.  The budget will allow 106 new charters.  Our ask is that school districts should have a voice regarding charter schools in their school districts.  The Board of Regents should be the only entity that gives out the Charters and, that they would not allow Charters to increase grade levels.

d. Foundation Aid Formula: Should be revamped to support the 2.7 billion in foundation aid and to support 1 million dollars to the Foundation Aid Formula.
e. APPR: To pause APPR Evaluations again for another year.

f. Special Schools: More finances to cover recruiting and retaining of staff.

g. Teacher Center: To restore the Executive Budget to 24 million dollars of funding which had been cut from last year’s.

h. Tier Six: This tier is the only one which is income based for contributions .  We are pushing for 3% across the board instead of Income Base.
i. Health Care: Nurses from other states can practice in NY without getting a NY license.  This would elevate the Nurse’s shortage.

j. Other asks: BOCES, ending student hunger, giving more money to Native Schools and a move to a fair minimum wage to $21.00 per hour 

ED DIRECTOR 52, JOAN:
1.  We belong to ED 52, which is our election district to NYSUT.

2. The office of the Aging will be giving out Disposal Prescription Kits.

3. Aging has changed over the years.  Senior have contributed more to society and volunteering in our communities.

4. The Office of the Aging is helping seniors who are alone by providing pets and mechanical pets.

5. We received a lot of support from our Inservice people regarding our 7 Resolutions.  NYSUT will educate and teach Inservice Negotiators about Health Insurance and to become aware and be prominent about Medicare Traditional and Medicare Advantage. We always recommend keeping with the Original Medicare and NYSHIP.  Inservice people realize that they soon will be Medicare eligible, and this is important to them as well.  
6. Inservice Pre-Retirement Involvement: They believe in “Union For Life and they are listening to us and are receptive to us as retirees.

CLAIRE ZATORSKI, RETIREE CONSULTANT:

1.  We as a members should consistently review our membership list and, those who are no longer members, should be reported to Claire. If a former member would like to be reinstated, we should notify Claire.  
PRESIDENT’S REPORT:

1. Peer Support Line: This is a new service available through NYSUT Member Benefits that’s offered at no cost to all NYSUT members and their families. The Peer Support line can help with:

a. Finding mental health services or support groups

b. Answering questions about Medicare and Medicaid

c. Managing work-related stress

d. Providing support to new members
e. Sourcing elder care or caregiving services

f. Assisting with marital, relationship or child rearing concerns

g. Reducing feelings of isolation and loneliness

For more information or assistance, call toll-free 844-444-0152

2. If you wish to become a peer support person, please click on the following job posting link:  https://jobs.rutgers.edu/postings/170300  All hiring and training is done by Rutgers University’s School of Behavioral Health for NYSUT.  The program is free to all NYSUT members and their families. 

